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Part A

Data of the Institution

1. Name of the Institution

PRAHLADRAI DALM A LI ONS COLLECGE OF
COMMERCE AND ECONOM CS

Name of the head of the Institution Dr. N. N Pandey
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 912228725792
Mobile no. 9820518042

Registered Email

dal m al i onscol | ege@nuai | . com

Alternate Email

pandey. nn@nuai | . com

Address Sunder Nagar, Of S. V. Road, Ml ad
(West)

City/Town Munbai

State/UT Mahar ashtr a

Pincode

400064




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Enmel i a Nor onha

Phone no/Alternate Phone no. 09819202132

Mobile no. 9326208927

Registered Email i gac@al m al i onscol | ege. ac.in
Alternate Email enel i an@lal m al i onscol | ege. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. dal mi al i onscol | ege. ac.in/wp
-content/upl oads/ 2018/ 10/ AQAR 2017-18.p
df

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website: http://ww. dal m al i onscol |l ege. ac.in/wp

Weblink : - cont ent / upl oads/ Academ c- Cal endar -
PDLC- 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 72. 05 2004 16- Feb- 2004 15- Feb- 2009
2 B 2.56 2014 21- Feb- 2014 20- Feb- 2019

6. Date of Establishment of IQAC 27- Feb- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries



http://www.dalmialionscollege.ac.in/wp-content/uploads/2018/10/AQAR_2017-18.pdf
http://www.dalmialionscollege.ac.in/wp-content/uploads/2018/10/AQAR_2017-18.pdf
http://www.dalmialionscollege.ac.in/wp-content/uploads/2018/10/AQAR_2017-18.pdf
http://www.dalmialionscollege.ac.in/wp-content/uploads/Academic-Calendar-PDLC-2019-20.pdf
http://www.dalmialionscollege.ac.in/wp-content/uploads/Academic-Calendar-PDLC-2019-20.pdf
http://www.dalmialionscollege.ac.in/wp-content/uploads/Academic-Calendar-PDLC-2019-20.pdf

IQAC

External Audit 1 by 10- Sep- 2018 4648
I ntertek 01
External Audit 2 by 17- Dec-2018 4648
Intertek 02
| SO 9000: 2015 13- Mar - 2019 4648
CERTI FI CATI ON 01
Resear ch enhanci ng 23- Feb- 2019 74
initiative Conference by 01
student researchers on
Dal mi a Li ons Adm not sav 18- Jan- 2019 228
01
Wor kshop on Paperl ess 12-Jul - 2018 57
Ofice Adninistrative 01
staff
FDP - An Insight into 29- Aug- 2018 27
Car eer Advancenent Schene 01
& its Recent Amendments
Admi ni strative audit 18- May- 2018 4648
01
Internal Audits as per 09- Cct-2018 4648
| SO 9001: 2015 02
Facul ty Devel opnent 09- Mar - 2019 27
Programe - Gender and 01
Sexual ity
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | ni | 2019 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3897_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3897_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3897_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| SO 9001: 2015 Certification ¢ Conference by student researchers on ‘Youth and
Rel ati onal Val ues’ was organi zed by Departnent of Business Communi cati on and
Student Research Cell < Faculty devel opnent progranmmes Training progranmme for
teaching and Adnministrative staff ¢ 360 Degree Feedback System e MOUs signed

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Orientation progranme for students and |[Orientation done for all First Year
parents Students and their parents

Bri dge Course Bri dge Courses conducted by departnents
of Commerce, Business Conmuni cati on,
Mat hs & Stats. And Cost Accounting

Li nkage / collaboration with Industry MOUs signed with 1 QAC Cluster, Praja
MOUs to be signed Foundation , Stree Mikti Sanghat ana,
Ki ngi ng Yout hs, Technoserve and Qkni't

SET / NET/ CA/ Training progranmes Trainings carried forth by Dept. of
MCom
Academ ¢ External Audit Two audits conducted by Intertek, an

| SO Certification Body

Admi ni strative Audit Admin Audit by an audit comrittee
conprising of Shri Mhan J. Shinde Ex
Regi strar Pat kar Col | ege, Goregaon West
and Shri Chandrakant and M. Amn, Ex-
Regi strar, N K College, Mlad (Wst),
on 18th May 2018 and al so Intertek

Admi ni strative Efficiency Progranmmre Conduct ed wor kshop on Paperless Ofice
for Adm nistrative Staff
Wor kshop / sem nar by Al umi Al umi conducted a workshop for admn
Associ ation staff and sponsored the Trophy of
St udent Research Conference
Wel fare schenes for the Non-teaching Wel fare Schenes are in place; as and
staff when non-teaching staff apply they can

avail of the welfare schenes

Research Centre Research Centre in Commerce -
Account ancy has been started

View File



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3897_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3897_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3897_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Committee 23-Cct - 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 17- Dec- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 07-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System of

Prahl adrai Dalm a Lions College 1. MCL
Mahar ashtra Know edge Cor poration
Limted (MKCL) pronoted by the

Depart nment of Hi gher and Techni cal
Education, CGovernment of Mharashtra is
an Integrated Digital portal that

provi des University Managenent
Solutions to University of Miunbai. The
college being affiliated to the

Uni versity of Minbai uses this digital
systemfor the foll ow ng purposes:
Online Admi ssion services ¢ Online
applications. ¢ Single application for
mul tiple courses ¢« Online paynents of
application and programfees ¢ Online
subm ssi on of docunents verification e
Merit List generations seat allocation
Onl i ne Exam servi ces The Examns
conducted by the University of Minbai
and the result process is facilitated

t hrough MKCL. MKCL numi ntai ns students’
data, and their profile, which is
retained and can be retrieved using PRN
No. ( student unique nunber ) as
necessary. Students can get any updates
fromthe University Portal if required
usi ng PRN No. The other services that
one can avail through MKCL are: -
Transfer Certificate « Online




exam nation forns for Regul ar ATKT
students. ¢ Bonafide Certificates and
GR Print. 2. Integrated Canmpus ERP by
Mast er Soft by Thakar Software Pvt. Ltd.
, New Nanadanvan , Nagpur 440 009

I nt egrated Canpus ERP by Mast er Sof t
provided Integrated solutions to our
institute with the follow ng nodul es:
Academ ¢ Mbdul e Adni ssi on Fees,
Students Adm ni stration, Schol arship
Fees concession ¢ Coll ege Examni nation
System e« Accounts (Financi al
Accounting) ¢ CCMS Integration with
Tally (Only Fees Coll ection) e

LI BMANLI brary Managenment System (RFID
Enabl ed) « Website (Full Dynamc

Cont ent Managenent System) TALLY W

al so use Tally 9 ERP an accounti ng
programthat lets us track and nmanage
all our accounts and everything el se
related to it. EduQ¥ix EduQ¥i x
application, a conprehensive

econmmuni cat i on/ Mbbi | e based

communi cation adm ni stration, parents
and students, used by our institution
for digital paynments. This is an online
fee collection platformintegrated with
mul ti pl e paynent gat eways, banks and
digital wallets which helps in easy
digital payments for students’ fee
during adm ssion or fees for

exam nation purposes. Up gradation of
Website: Qur institution upgraded the
website in Cctober 2018 from service
provided by CCMS to Future tech

Sol utions, an Interactive website that
now boasts of following features: It is
Desi gned and Devel oped with | atest
technol ogy standards that has Mobil e,
Tabl et and Desktop view conpatibility.
It also has the followi ng features: 1
Year SSD Web Hosting, Devel opnent
website support, Wbsite Security and
Stability.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

hol i days At the Departnental |evel

At the institution | evel we prepare the foll owi ng docunents every year:
Acadeni ¢ cal endar Teaching plan Tinme-table List of Non working days and
the follow ng docunents record curricul um
delivery: Departmental Plan Charts the follow ng: Objectives to be achieved
Results / Learning outcome of the students studying the subject |ast year SWOC




anal ysis of the departnent Steps to be taken to decrease the weaknesses and
meet the challenges Steps taken to inprove the quality of teaching-Iearning
process : Plans the following activities : CGuest lectures, Visits, Role Play,
Group Discussions, Live Projects, Book Reviews, Mot Court, Court visit Plan of
Best Practices by Departnental nenbers el aborating upon the Best Practice and
the teachers handling the best practice. Planning for Teachers Lecture
bservation Regul ar Departnental Meetings in which the followi ng is undertaken
Wor kl oad distribution Planning of tutorials and practicals Review of
departnental activities Result analysis Planning for departnental activities
Exam departnent Pl an Met hods used for teaching | earning process — docunented in
Log book Review by HOD Periodical Lecture Observation by HOD — Revi ew gi ven by
HOD Mont hly Monitoring of the Teaching Plan reviewed by HOD Feedback from
students on the teaching | earning process upon the follow ng paranmeters: which
is then anal ysed and handed over to the teachers concerned On the basis of
Result Anal ysis and Feedback of students Renedi al and Bridge courses are
pl anned and executed — the current year saw departnments of MATHS AND STATS,
Busi ness Communi cati on and EVS conducted Bridge Courses. Peer assessnent:
Feedback on the eval uation process ( exam nati on answer sheets and question
papers by teachers) is given by Peers fromthe teaching fraternity who cone as
noderators. Self Appraisal Reports Teachers fill their Self Appraisal Reports
whi ch are then scrutinised by HOD, vice principal and principal. Selection of
the Teachers is done after Teachi ng Denbnstration and the Eval uation Report is
duly submtted to the Principal for consideration and sel ection. |ndividual
| evel : The Teaching plan is submtted to the HOD for Review and Approval The
Dai ly Teachi ng Report consists of the following details : Day & Date Cl ass &
Di vi si on Taught Topic / Sub topic taught Content Teachi ng Met hodol ogy &
Teachi ng Learni ng Al ds Reference books Remarks & Signature of HOD A proper
Record is mmintained of the non- Engaged Lectures, Extra Lectures Engaged,
I nvigilation-Theory and practicals, Question Paper Setting, Evaluation of
Answer sheets by teachers, Renedial Lectures, Excursions/Study Tour etc. &
Appoi nt ment on Conmittees and engagenment in Extra Curricular Activities A
proper note is maintained regarding the Devel opment of E-Learning Content &
Del i very under the follow ng heads : Date of upload of content , Title of
nmodul e, O ass, Subject and Chapter No., E-resources and techni ques used, ICT
tools used, url / link to the nodule; the note is duly reviewed and signed by
the HOD. Summary of Students’ Feedback is also part of the Teacher’s diary On
the website sanples of the Teacher’s Diary need to be put up Teacher’s Diary
contents: 1. Personal Information 2. TermInformation 3. List of Public
Hol i days 4. Wor ki ng

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 01/ 06/ 2018 0 Ni | Ni

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc I nformati on Technol ogy 01/ 06/ 2018
BMS Managenent Studies 01/ 06/ 2018
BCom Accounting and Fi nance 01/ 06/ 2018
BCom I nvest nent Managenent 01/ 06/ 2018
BCom Banki ng and | nsurance 01/ 06/ 2018




BCom

Fi nanci al Markets

01/ 06/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System
BCom BCom 01/ 06/ 2018

BSc I nformati on Technol ogy 01/ 06/ 2018
BCom Banki ng and | nsurance 01/ 06/ 2018
BCom I nvest nent Managenent 01/ 06/ 2018
BCom Fi nanci al Markets 01/ 06/ 2018
BCom Accounting and Fi nance 01/ 06/ 2018

BMS Managenent Studies 01/ 06/ 2018

BA Bachel or of Mass Medi a 01/ 06/ 2018
MCom Account ancy 01/ 06/ 2018
MCom Managenent 01/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Val ue Educati on

05/ 02/ 2019

18

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Fi nanci al Markets 47
BCom Accounting and Fi nance 128
BVS Managenent Studi es 173
BA Bachel or of Mass Medi a 1803
MCom Account ancy 178
MCom Managenent 61
BCom Bcom 442
BSc I nf ormati on Technol ogy 50
BCom Banki ng and I nsurance 63
BCom I nvest nent Managenent 22

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3897_Program_introduced_1584065352.xls
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3897_Value_added_courses_1583900096.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3897_Projects_undertaken_1583987400.xlsx

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Overall feedback of teaching learning, curriculumand college adm nistration
aspects for all course was recorded fromall stakeholders. Al feedback was
anal ysed using M5 Excel. Feedback on curricul umwas based on foll ow ng
paraneters: Difficulty Level of the course Bal ance between Practical and Theory
Usefulness in inparting transferable and life skills Contribution towards

i ncul cating ethics, values and noral sense Enployability enhanci ng content
Stimulating extra |earning and self-1learning Useful ness for internal assessment
Thi s feedback was recorded in hardcopy, was coll ated, anal ysed and published on
the coll ege website. Students canme up with valuable contribution regarding
current curriculumand its role in their overall devel opnent. These
contributions were discussed for enhancing the teaching-|earning process.
Simlar process was followed for the feedback from parents and al utmi of the
coll ege. Student Satisfaction Survey was taken fromthe students on follow ng
paraneters: Teaching - Learning Environnent Infrastructure Teaching Faculty

Pl acenment Overall personality devel opnent This feedback was recorded in both

wi th Google forns and hardcopy, collated and anal ysed. Student Satisfaction

I ndex was cal cul ated to understand the satisfaction |evel of the students.
Students al so gave feedback about individual teachers on follow ng paraneters:
Teachers Subj ect Know edge Motivation Provided Comuni cation Skill Teachers
Regul arity Punctuality Interest generated by the teachers in the subject Use of
i nnovati on Teachi ng Met hods (OHP/ BB/ PPT'S) Accessibility of the Teachers in out
of the class Discipline in Cass Syllabus Coverage Refers to | atest

devel opnents in the field This feedback was recorded in hardcopy fornmat.
Afterward it was collated and anal ysed. The feedback given from students was
submtted to head of the institution and was conveyed to the respective
teachers. Parents feedback is also taken on two criteria, adm ssion process and
college infrastructure. For the feedback about the adm ssion process follow ng
paraneters was exanmi ned: Availability of Information at canpus Availability of
I nformati on on Col | ege Wbsite Useful ness of help desk Verification process
Staff at the O fice Counter Feedback on online payment nethod Overall Rating of
the Admi ssion Process This feedback was recorded in hardcopy format during

adm ssion process, was collated and anal ysed. Parents canme up wth val uabl e
suggestions on the adm ssion process which was di scussed with the adni ssion
commttee and coll ege adm nistration for better adm ssion experience. Parents’
feedback on the college infrastructure was al so taken on the foll ow ng
paraneters: Environnent Infrastructure Faculty Fee structure Quality of support
mat eri al Trai ning Placenent This feedback was recorded in hardcopy format
during parent-teachers’ neeting and anal ysed. The parents’ feedback was

di scussed with college authorities. Two types of feedback were taken from
teachers on curriculum and workpl ace environnment. For workpl ace environnent
foll owi ng paraneters were exam ned: Wrkpl ace cul ture Acceptance |evel at work
pl ace Challenge | evel of the syllabus with reference to Students Chall enge

| evel of the syllabus with reference to teaching Conpletion of syllabus on tine
The adequacy of study material available for reference in library
Infrastructure of Institution This feedback was recorded in hardcopy format,
coll ated and anal ysed. The given feedback was di scussed with col | ege
authorities. Feedback from Enpl oyers was taken by the Placenent Cell and




anal ysed. For

nore details :

https://ww. dal m al i onscol | ege. ac. i n/ f eedback/

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom Account ancy & 400 296 296
Managenent
BA Bachel or in 390 458 340
Mass Medi a
BCom Banki ng and 324 321 288
| nsurance
BCom Accounting and 510 778 478
Fi nance
BCom Fi nanci al 204 187 153
Mar ket s
BSc I nf ormati on 204 231 157
Technol ogy
BCom | nvest nent 192 97 97
Managenent
BMVS Managenent 576 984 543
St udi es
BCom BCom 2232 2734 2052
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 4243 296 53 0 7

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
53 30 16 23 0 16
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

* Student mentoring is available in the institution. « Each mentor has students under them for personal



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3897_Demand_ratio_1592896082.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3897_ict_tools_1583981511.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3897_e_resource_1583981592.xlsx

mentoring. Every class is assigned a Class Mentor « The teacher helps the students in academics and other
issues which the students face. » A Teacher-Mentor form is filled by the students along with the photograph of
the student for student specially mentored. The student mentions the difficulties/ challenges they face. The
mentors also talk with the student to get in-depth knowledge of the exact requirement the student is in need of.
Mentors provide guidance and counseling required for the students. The mentors ensure that students under
their personal mentoring are able to tackle the issues they face . « Mentoring is done by the teachers at their
personal level in matters relating to curriculum or personal issues by counseling them or referring them to
professional counselors on campus. ¢ Students’ record is kept through a form called the Teacher Mentor
Report. « Remedial lectures for slow learners and weak students are conducted wherein the main focus is on
how to study and face exam pressure and inputs are given on the methods and techniques used for learning. ¢
Advanced learners are motivated by teachers and tasks that cater to their curiosity and abilities are allotted to
them proper guidance is provided for them whenever required. They are motivated to take part in intercollegiate
competitions. « Following is the list of Teacher mentors for each class in the year 2018-19 Kirti Sigtia TYBCom -
A Nikshit Chauhan TYBCom - B Dr. Kiran Mane TYBCom - C Sharada Gaitonde TYBCom - D Rajesh Ruke
TYBCom - E Dr. Shiva Padme SYBCom - A Madhavi Nighoskar SYBCom - B Seema Shukla SYBCom- C Dr.
Mahendra Pachadkar SYBCom- D Sachin Bansode SYBCom- E Dr. Sunita Tidke SYBCom- F Emelia Noronha
FYBCom- A Dr. J. P.Yadav FYBCom- B Sandeep Gupta FYBCom- C Shweta Ranade FYBCom- D Rajesh
Bombe FYBCom- E Bharti Tiwari-Shukla FYBCom- F Subhashini Naikar FYBCom- G Mohini Nadkarni FYBMS A
B Prachi Chaturvedi FYBMS C Manisha Jadav SYBMS A B Sarita Jha SYBMS C Kinjal Sanghavi TYBMS A
Saraswathy TYBMS B C Nirav Tawadia FYBAF A C Advitya Srivastav FYBAF B Sneha Hathi SYBAF A C Prachi
Chaturvedi SYBAF B Sailee Shringarpure TYBAF A, B C Bhavana Singh FYBMM A B Minu Paul SYBMM A B
Dr. Sudipta Roy Chowdhury TYBMM A J Priyanka Radhakrishnan FYBBI A B Rahul Pandya SYBBI A B Durgesh
Kenkre TYBBI A TYBFM Aditi Save FYBSC IT Rupali Mishra SYBSC IT Sanjana Khemka TYBSC IT Namrata
Murugeshan FYBFM Rahul Yadav SYBFM Aarti Singh FYBIM Ashish Shukla SY TY BIM Aarti Singh MCOM
PART 1 ACC MNGMNT Pankaj Jain MCOM PART 2 ACC MNGMNT

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4539

53 1: 86

2.4 — Teacher Profile

and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

No. of sanctioned
positions the current year Ph.D
24 15 9 0 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Pankaj Laxmi | al Assi st ant Prof essor |Best REsearch paper
Jain Awar d at
I nt ernati onal
Mul tidisciplinary
Conf erence on Wrld
Road to Cashl ess
Econony
2018 Dr. Sunit Tidke Assi st ant Prof essor Best Resear cher
Award from | ndi an
Academ c
Resear chers
Associ ati on
2018 Dr. Sunita Tidke [Assistant Professor Aadar sh Shi kshak
Raj ya Puraskar




2019 Pri yanka
Radhakr i shnan

Assi st ant Prof essor |Best Research paper
Award at Nati onal
Conf erence on
Digital Literacy-
Ease in Lifestyle

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCom 2C00531 1 04/ 01/ 2019 12/ 04/ 2019
MCom 2C00532 2 03/ 06/ 2019 01/ 08/ 2019
MCom 2C00533 3 11/ 01/ 2019 15/ 04/ 2019
MCom 2C00534 4 10/ 06/ 2019 13/ 08/ 2019
BCom 2C00141 1 07/ 12/ 2018 08/ 02/ 2019
BCom 2C00142 2 09/ 05/ 2019 07/ 06/ 2019
BCom 2000143 3 02/ 11/ 2018 10/ 01/ 2019
BCom 2000144 4 03/ 05/ 2019 07/ 06/ 2019
BCom 2C00145 5 03/11/ 2018 29/ 01/ 2019
BCom 2C00146 6 11/ 04/ 2019 27/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur institute being affiliated to the University of Minbai we adhere to the
rules and regulations put forth by the University. According the norns some
courses fall under an evaluation systemthat has a mandatory marking scale for
internal and external Evaluation. Thus Continuous |Internal Evaluation (ClE)
systemfor this course is followed as per the nornms wherein continuous
assessnent is done on the basis of class tests, projects, viva-voce,
presentations, internships, industrial visits, etc. The other courses that do
not have nmandatory internal assessnent systemthe institute follows its own
practices of Continuous Internal Evaluation in the follow ng manner:  Feedback
fromResult analysis: After every test and senester end result declaration
HOD s and coordi nators plan strategies for inproving the results and giving
addi tional support to the weak students. They continuously nonitor identifying
any drop in performance of the students and take immedi ate steps to counsel the
| earners concerned. Efforts are nade to identify the reasons for the drop and
corrective steps are taken to ensure that the |learners are positively notivated
to inmprove upon the perfornmance. Renedi al classes are arranged for the needy
students. ¢ Proactive Attendance committee: One of the crucial key result areas
is maintaining the attendance in the class roons so that their academnc
progressed is nonitored and mai ntai ned. Monthly review takes place, defaulters
list is notified, parents are informed and students are notivated to attend
| ectures through personal counselling by the concerned teacher nentors. e
Par ent Teachers neetings are held at regular intervals, in order to appraise
the perfornmance of the students to their parents. Mentors are given the
responsibility to interact with the parents and appri se them about the
performance as well as attendance of the |learners. Mentors also ascertain the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3897_Honours_recieved_1583910690.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3897_Evaluation_1583913843.xlsx

soci al background of the learners in order to have a better idea about the
| earners. ¢ Mentoring systemis foll owed wherein every teacher continuously
mentors the students in respect of curriculumand exam and ot her stress rel ated
i ssues.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar is prepared in the beginning of every year. It includes
teachi ng and eval uati on plans, academ c, co-curricular, extracurricular
activities. To prepare the teaching schedule, there is a tinme table committee
whi ch prepares tine table in consultation with various head of the departnents.
The departnental neetings are held by the respective heads to discuss the
departnental activities and syllabus to be taught. Departnental plans are
accordi ngly nade. Best practices of each departnent are planned at the
begi nning of the year to thereby bring qualitative inprovisations in the
systens. Teaching plan at the beginning of every senester is prepared. Head of

departnents nonitor the conpletion of the syllabus and ensure the overal
pattern of exam nation, question papers and wei ghtage of topics as per the
reconmendati on of the University keeping the academ c calendar in mnd. A
teacher’s diary is nmaintained by every teacher. There is a flexibility to
accommodat e renedi al |ectures, extra classes and extra contact hours wth
students in the tine table. A review of the departnental plan is conducted at
the end of every senester. The Exami nation schedule is a tentative one, since
the exans are conducted by the University and the exact dates are given by the
university few days prior to the exanms so there may be a slight msmatch with
our academ c cal endar which is prepared at the beginning of the academ c year
Moni toring and eval uating plans and policies are crucial in effective
functioning of the institution. Various techniques are adopted for appropriate
i npl ement ati on of strategies: Principal conducts regular neetings with the
teaching and non teaching staff to review the progress of various tasks
assigned to them | QAC neetings are conducted at regular interval to appraise
the quality inprovenent strategies adopted and to assess its inpact on working
of the institution. Various conmmittees’ reports are presented to the principa
to review the performance and necessary inprovenents as suggested are enpl oyed.
Structured feedback is obtained fromstudents regardi ng i nfrastructure,
teaching |l earning process and other anenities and renedial actions are taken

wherever necessary. Acadenmic audit is conducted to revi ew depart nent al
progress. Local Advisory Conmmttee is constituted at the college |evel for
eval uating various academ ¢ and adninistrative plans and policies. The next

years acadenic cal endar is prepared keeping in nmind the suggestions given
t hrough the reviews and feedback. In this manner academ c cal endar brings out
all the policies and plans to be inplenented which are to the best of our
efforts followed and it hel ps us to achieve our goals and objecti ves.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. dal m al i onscol | ege. ac. i n/ po-and-_co/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2C00534 MCom Managenent 22 21 95. 45



http://www.dalmialionscollege.ac.in/po-and-co/

2C00534 MCom Account ancy 81 73 90.12
2000456 BCom Accounti ng 133 120 90. 22
and Fi nance
2000256 BCom Fi nanci al 39 37 94. 87
Mar ket s
2C00346 BCom Banki ng and 63 48 76. 19
I nsur ance
2MD0156 BVS Managenent 187 169 90. 37
St udi es
4000156 BA Mass Medi a 91 65 71.42
2000146 BCom BCom 499 434 86. 97
| S00256 BSc T 45 34 75.55
2C00826 BCom I nvest nent 21 20 95. 23
Managenent
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. dal mi al i onscol | ege. ac. i n/ wp- cont ent / upl oads/ STUDENTSATI SFACTI O\
SURVEY- ANALYSI S-2018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 00 NI L 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Gender and Sexuality

Wonen Devel oprent Cel |

09/ 03/ 2019

| CC process

| CC( I nt er nal
Cel l)

Conpl ai nt

02/ 04/ 2019

An Insight into Career
Advancenent Schene

| QAC, Mat hematics and
Account ancy

29/ 08/ 2018

One day wor kshop on
Revi sed Syl | abus of
T.Y.B. Com BBI, BAF and
BMS( Senmester V and VI)

Dept. of Accountancy,
Sel f Fi nanci ng Courses
and | QAC i n association
wi th Board of Studies,

Uni versity of Muinbai

30/ 06/ 2018

Conf erence on Youth and
Rel ati onal Val ues

| QAC AND St udent Research
Cel |

23/ 02/ 2019

Wor kshop on Paperl ess
Ofice

| QAC

12/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3897_Pass_percentage_1583997901.xlsx
https://www.dalmialionscollege.ac.in/wp-content/uploads/STUDENTSATISFACTION-SURVEY-ANALYSIS-2018-19.pdf
https://www.dalmialionscollege.ac.in/wp-content/uploads/STUDENTSATISFACTION-SURVEY-ANALYSIS-2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3897_Research_Fund_1583373901.xlsx

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

00

Ni |

Ni

01/ 07/ 2018

NA

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Name of the
Start-up

Nature of Start-
up

Date of
Commencement

BSc(1T)

DLI TA

Sel f
sponsor ed

Onl i ne
Doct or
Appoi nt nent
Booki ng
System

The main
obj ective of
the system
is to manage
the details
of doctor,

patient,

t est
nedi ci nes,
booki ng
nunber and
doctor. The
pur pose of
the project
is to build
a website in
order to
reduce the
manual wor K
for managi ng
t he doct or
pati ent
appoi nt ment ,

22/ 04/ 2019

BSc(1T)

DLI TA

No sponsor

MOODLE

St udent
Lear ner
Port al

14/ 03/ 2019

BSc(1T)

DLI TA

Sel f
sponsor ed

Look wear Co
Il ection
(Chi ne
gar ment
busi ness)

Per sonal
| nst a
account

10/ 01/ 2018

BSc(1T)

DLI TA

Sel f
sponsor ed

SFC App

Thi s
application
hel ps the
users such
as teachers
and students
to get
syl | abus,
not es,
question
papers and
sof twar e
Iinks
instantly
and easily.

22/ 04/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3897_Awards_won_1583373888.xlsx

They can
Vi ew or
downl oad t he
matter and
al so store
intheir
devi ce.

BSc(1T)

DLI TA

Sel f
sponsor ed

At t endance
Por t al

The
application
hel ps
teachers to
mai ntain a
record of
student’s
at t endance
in
digitalized
way and
t hereby hel p
el i mnating
t he huge
anount of
paper wor K.
Thi s hel ps
to generate
preci se and
qui cker
report for
overal |
assessnent .

22/ 04/ 2019

BSc(1T)

DLI TA

Sel f
sponsor ed

| nnovati ve

Cor porate
and

Pronoti onal
Gfts

It is an e-
commerce web
application
intended to
sell gifts
and
pronotiona
product s
i ke pens,
pendri ve,
caps ,
power banks,
vi deo cards
etc. in the
singl e POS
as well as
in bul k
quantities.
It accepts
onl i ne
paynent
t hrough
paynent
gat eways.

22/ 04/ 2019

BSc(1T)

DLI TA

Sel f
sponsor ed

Trend
Setters

bj ective of
this android
application

22/ 04/ 2019




is to revolu
tionize the
t edi ous wor k
bet ween t he
i nsurer and
i nsur ed
parties.
Thi s app
w || have 4
activities:
LI C brooch,
e- book
agents
i nformation
and LIC
forns.

BSc(1T) DLI TA Sel f Swast i k This is sanme | 22/04/2019
sponsor ed Enterpri ses as e-
Managenent conmer ce
System websi te but
al so
i ncl udes
company pr of
i | e, managene
nt of orders

with
nmeet i ngs and
cust omer
managenent .
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Research Centre in the subject of 0
Account ancy

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Commer ce 3 6.18
I nt er nati onal Busi ness Law 3 6
I nt ernati onal Busi ness 1 0

communi cati on
I nt er nati onal Account ancy 4 5.78
I nt er nati onal Economi cs 2 6. 43
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3897_Incubation_centres_1583373875.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3897_journals_notified_on_UGC_1583373862.xlsx

Proceedings per Teacher during the year

Department Number of Publication
BScl T 2
MCom 2
Bl M 2
Mat hematics Statistics 10
Conmer ce 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2018 0 Ni | 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2018 0 0 Ni |
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 0 3 6 7
rs/ Wor kshops
Present ed 7 6 0 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donation Canp |Lions C ub of Ml ad 11 158
— Borivli
Not ebook Li ons Cl ub of Mal ad 5 25
di stribution — Borivli
pr ogr amre
Beach C eani ng Leo C ub 1 40
Presentation on Chi nchol i Bunder 2 120
cl eanli ness and Muni ci pal school,
hygi ene Mal ad Mal ad



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3897_Books_and_Chapters_1583987974.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3897_Bibliometrics_1583373825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3897_Index_1583373973.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3897_Faculty_participation_1583987639.xlsx

Muni ci pal school
Wal kat hon Anba Copal 3 73
Foundati on- “Co
G een”
Bl ood Donation by |Lions Cl ub of Ml ad 3 50
DLLE — Borivli
Visit to NGOs Various O phanages 3 61

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Repr esent ati on

Benefited
Nati onal Adventure Certificate Uni versity of 1
Canp (Nati onal) Munbai
State | evel Certificate(State) Uni versity of 1
Di saster training Munbai
progr am ( AAVHAN)
State level Gram |Certificate(State) Uni versity of 1
Swachat a Progr anme Munbai
Uni versity | evel Certificate(Univers Uni versity of 1
Leadershi p training ity) Munbai
progr anme
Appoi nt ed as Nodal Certificate / Uni versity of 1
O ficer for Swacch | Appoi ntnent Letter Munbai
Bhar at Abhi yan
Area Coor di nat or Appoi ntnent letter Uni versity of 1
Munbai
Awar eness creation Letter of Chi nchol i Bunder 30
program on hygi ene Recogni tion Mal ad Munci pal
and cl eanl i ness / Appr eci ation school Mal ad
Muni ci pal Secondary
School
RD Par ade Raj pat h Conti ngent Directorate, NCC 1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Battalion

on cl eanliness
Lecture on

i nportance of
cl eanl i ness

agency activites activites
NCC Swach NCC -3 Cl eanl i ness 2 36
Pakhawada Mahar ashtra Drive awar eness

View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3897_Extension_1583375025.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3897_Awards_for_extension_1583375737.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3897_Students_in_extension_1583375914.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
TRAI NI NG | NTERNSHI P I nt ernship 04/ 02/ 2018 04/ 03/ 2019 M. Yash
in germn Shar ma
soul tions
pvt |td
TRAI NI NG I NTERNSHI P |7 Elites Ltd | 01/08/2018 31/ 08/ 2018 Ms. Mant a
Rat hod
TRAI NI NGTRAI | NTERNSHI P Technocr at 29/ 05/ 2018 29/ 07/ 2018 Ms. Mansi
NI NG Security Gupt a
systens
TRAI NI NG | NTERNSHI P Shri 02/ 01/ 2018 28/ 02/ 2018 M. Harita
Khi maj mat a Vai shanv
Enterpri se
TRAI NI NG | NTERNSHI P Allied 05/ 01/ 2019 05/ 02/ 2019 M . Joseph
Graphi cs Mudal i yar
TRAI NI NG | NTERNSHI P Tags and 11/ 05/ 2018 11/07/ 2018 M . Nanda
Tel ezz Sati sh Mohan
adverti sing
and flins
TRAI NI NG | NTERNSHI P | Cannhub. com | 01/07/ 2019 30/ 07/ 2019 M . Par esh
sut ar
TRAI NI NG I NTERNSHI P | Star Health 01/ 05/ 2019 30/ 05/ 2019 Ms. Shej al
and allied j ai prakash
i nsurance
company
limted
TRAI NI NG | NTERNSHI P Croner 10/ 05/ 2018 20/ 07/ 2018 Ms. Prachi
Witing Jain
i nstrunments
TRAI NI NG | NTERNSHI P [Shree Shakti 01/ 09/ 2018 30/ 11/ 2018 Ms. Di npl e
Cerani cs Choudhary
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3897_Collab_activities_1583376141.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3897_Linkages_1584066696.xlsx

Stree Mikti
Sanghat ana

01/ 01/ 2019

Enpower nent  of
wonen, chiefly by
creating awar eness

in the society
about wonen’s issue
and i nproving the

Iives of wonen
t hrough education, h

eal thcare, and
gender equality. 1)
Setup conpost pit
for processing the
wast e 2) Training

to the students

16

Praj a Foundati on

03/ 10/ 2018

To conduct wor kshop
on urban, |oca
gover nance and

provide training to

students on ci vi
i ssues and nake
them active and
consci ous citizens.
1) Workshop
oncentre for | aw
and policy
research. 2)
Proj ect on

1916- MCGM conpl i ant

managenent system

152

| QAC Cluster India

27/ 07/ 2018

To work for Quality
i nsi st ence,
nmai nt enance,
Pronoti on,
assurance and to
encourage Quality
culture in and
ot her
or gani zat i ons.
Acadeni c give and
take t hrough
participation in
Sem nar

Ki ngi ng Yout hs

07/ 02/ 2019

To reduce Sui ci des
anong yout h.
Orientation |
progranmme on

“Sui ci de Prevention

tagged as “ Jeevan

Mei n Asha Hain”

484

Technoserve

01/ 02/ 2019

A free-of -cost
pl acement training
programe for the
third-year students

46

G eat Gat eways

02/ 07/ 2018

I ndustrial visits
f or enhancenent of
know edge base

435




View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
10.5 10. 52
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bman Partially -- 2004
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 8882 2131540 3310 496128 12192 2627668
Ref erence 21561 4178029 505 286131 22066 4464160
Books
e- Books 3135000 5750 0 0 3135000 5750
Jour nal s 38 65701 0 0 38 65701
CD & Vi deo 779 11980 49 0 828 11980
Li brary 5 140000 2 36800 7 176800
Aut omat i on
O her s(spe 0 0 1 24500 1 24500
cify)
Weedi ng 11884 821530 242 23275 12126 844805
(hard &
soft)
e-Journal s 6000 5750 0 0 6000 5750
View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/3897_MoU_1583377225.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3897_augmentation_details_1583380162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3897_Library_1584170842.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | NA NA 01/ 06/ 2018
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 165 2 165 1 1 1 13 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 165 2 165 1 1 1 13 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
16.5 1691816 31.5 3150393

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute has a clearly docunmented Qperating Procedures under |SO 9001: 2015
that defines the Purpose, Scope and Responsibilities and policies for
mai ntai ning and utilizing physical, academ c and support facilities i.e.
Laboratory, library, Gynkhana, conputers, classroometc. The sane is intinated
to the students through college website / Notice Boards and briefing about is
al so done during the student orientation programre. The Institute has follow ng
policies and procedures in place: Ofice Admnistration: Facility Planning and
Mai nt enance: Ensures proper planning for acquisition of facilities and their
mai nt enance for snmooth working. ¢ To ensure snooth functioning of academ ¢ and
infrastructure requirements as per regulatory bodies. « To initiate
docunentation related to needs related to regul atory bodi es ¢ Miintenance of
assets i.e. photocopier, water purifier, air condoning and electricity
connections. ¢ Mintenance of energency service of fire extinguisher and First
aid Box in the college » To initiate and execute adm ssion process smoothly. e



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3897_e-content_by_teachers_1583381457.xlsx

To facilitate the process to seek permi ssions required to start new courses/
divisions. ¢ Seek approval from authorities, wherever necessary |like teacher
appoi ntments, pronotion, starting research centre, etc. ¢ To ensure snooth
functioning of academ c and infrastructure requirenments as per the guidelines
of regulatory bodies. ¢ Facilitate activities related to Enrol nent and result
di stribution. Gynkhana: To ensure snmpoth conduct of Gynkhana and sports
activities: ¢ To conduct annual sports activities in college ¢ Miintenance of
facilities in Gynkhana ¢ To send representative to inter university, state and
national |evel sports neet ¢« To fulfill University of Miunbai norns and send
representatives to inter university, state and national |evel sport neets. ¢ To
send list of students to the University of Munbai for grace marks allotted to
sports perforners. Library Managenent: The |ibrary advisory conmittee decides
budget allocation and nmonitors the functions of the library. « The library
sel ects the book suppliers on the basis of their terns and conditions. « The
accounts section submts the budget to the library at the beginning of the
year. ¢ The librarian earmarks the funds for books/ docunents, journals and
dat abases in consultation with library advisory committee. The library procures
books in three ways: ? By Requisition ? By Books on Approval ? Books by Syllab
e The budgetary statistics is brought to the notice of the committee.  The
library follows the standard Dewey Decinmal Cl assification (DDC) System which
provides a | ogical systemfor organizing each item Docunent/ book in the
Library's collection. « The readers can search for books using the Online
Public Access Catal ogue (OPAC) by author, title and subject and retrieve the
classification nunber to trace the book in the library. o Al classification
nunbers are followed by author mark. ¢ Libman used for book accessioning and
circulation. ¢ Library also subscribes to Electronic resources using N-List. e
Col l ege Library provides internet access to students al so.

http://www.dalmialionscollege.ac.in/wp-content/uploads/Operating-Procedures-1ISO-9001-2015.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Freeshi p by 26 196180
frominstitution Prahl adrai Dal m a

Li ons Col | ege of
Conmer ce Economi cs

Fi nanci al Support
from G her Sources

a) Nati onal GO Post-Matric 75 674980
Schol arshi p, Post -
Matric Tution Fee
And Exam Fee
(Freeshi p)
Schol arshi p Schene
(GA), Post Matric
Schol arship To Obc
Students, Tution
Fees Exam Fees To
OBC Students, Post
Matri c Schol arship
To Vjnt Students,
M nority
Devel opnent



http://www.dalmialionscollege.ac.in/wp-content/uploads/Operating-Procedures-ISO-9001-2015.pdf

b) I nt ernati onal

NI L

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Course in 31/ 07/ 2018 953 Depart nment of
Busi ness Busi ness
Communi cati on Conmmuni cati on
Bridge course in 02/ 08/ 2018 552 Depart nment of
Envi r onnent al Commer ce
St udi es
Bri dge course in 31/ 07/ 2018 533 Depart ment of
Mat hemati cs Mat hemati cs
Statistics Statistics
Renedi al Lecture 20/ 03/ 2019 47 Depart ment of
(Busi ness Busi ness
Communi cat i on) Comuni cati on
Renedi al Lecture 19/ 03/ 2019 73 Depart ment of
Envi r onnent al Conmrer ce
St udi es
Renedi al Lectures 18/ 03/ 2019 221 Depart ment of
Mat hemat i cs Mat hemati cs
Statistics Statistics
A Basic course in 18/ 03/ 2019 57 Depart ment of
Engl i sh speaki ng Busi ness
(Language Lab) Comuni cati on
Sof t ski | | 18/ 03/ 2019 50 Al Self Financed
Devel opnent ( M nd Cour ses
Managenent , TISS
Visit)
Per sonal 23/ 07/ 2018 26 Counsel ling Cell
Counsel I'i ng
Ment ori ng 24/ 07/ 2018 4243 Al'l Teaching Staff

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Fi nanci al 0 49 0 0
Li teracy
Pr ogr amme
2018 Car eer 0 54 0 0
Gui dance &
Profile



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3897_Scholarships_1583735869.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3897_Development_Schemes_1583728464.xlsx

Bui | di ng

2018

Overvi ew of

Fi nanci al
Mar ket s

228

2018

Bar cl ays
Ment or shi p
Pr ogr amme

147

File

Vi ew

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS, Aditya 354 187 Lar sen 18 0
Birla G oup, Toubr o | nf ot
Sut her | and, ech, Wpro te
Fl om c chnol ogi es,
Frei ght Capgemi ni
Servi ces I ndi a,
Pvt. Ltd, I nf osys
Kar vy Limted,
Di gi connect TATA
- Bridgspan, Consul t ancy
ix, Tines Servi ces PAN
Group I ndi a( BPS) ,
Cl ear Cut
Madness., Ev
ent I ndia.in.
, Mayur
Filns.,
I nnovati ve
Creators.,
I ndi an Arny
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 17 BCom BCom Univ. of M Com
Munbai | DOL
, Kalina
2019 2 BCom BCom Univ. of M A
Munbai | DOL



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3897_Guidance_1583740970.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3897_Placement_1583730394.xls

, Kalina

2019 1 BCom BCom The Lords B. Ed.
Uni ver sal
Col | ege of
Edu. WMal ad
East

2019 1 BCom BCom H ndi Vidya L.L.B.
Prachar
Samti's

Col | ege of

Law,

Ghat kopar

Vst

2019 1 BCom BCom New Law L.L.B.
Col | ege
Mahi m
Murbai

2019 1 BCom BCom Chi | dren L.L.B.
Wl fare
Centre Law
Col | ege,
Marve Rd.,
Olem Ml ad
West

2019 1 BCom BCom Nal anda Law L.L.B.

Col | ege,

Bori val i
west

2019 2 BCom BCom Copal das L.L.B.
Jhanat nal
Advani Law
Col | ege,

Bandra West

2019 1 BCom BCom Thakur L.L.B.
Ramar ayan
Col | ege of

Law, Dahi sar

East, Munbai

- 68

2019 1 BCom BCom Jitendra L.L.B.
Chauhan
Col | ege of
Law, Vile

Parle (W

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3897_Progression_1583750066.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3897_Qualifying_1584068546.xls

Activity Level Number of Participants
Az aadi Col | egi ate 44
Skit: ‘Humari Safety’. Col | egi ate 8
Skit on ‘POP — Eco Col l egi ate 12
Friendly Ganapati
Freestyl e Dance Col | egi ate 13
Fancy Dress conpl etion of Col | egi ate 12
ki ds of the Lion nenbers
Shiv Jayanti Cel ebration Col | egi ate — Marat hi 80
Vangmay
Yoga Day Col l egi ate 40
Adm not sav Intercoll egiate 288
Dal m a Li ons Khel Intercollegiate 485
Mohat sav
Sports Day Col | egi ate 280
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

National/
Internaional

Name of the
award/medal

Year

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019 Silver Nat i onal
Medal in |
nter-insti
tuti onal
Nati onal C
hanpi onshi
p in Table
Tenni s
hel d at

Coi nbat ore

1

0

5393334261
04

Kot i an
Ravi ndr a
Tar nat h

2019 Bronze Nat i onal
Medal in
M xed
Doubl e
Nati onal C
hanpi onshi
p inTabl e
Tenni s
or gani sed
by Tabl e
Tenni s
Feder ati on
of India
at
Cut t ack,

Orissa

5393334261
04

Kot i an
Ravi ndr a
Tar nat h

2019 1st Prize Nat i onal

in

2309460441
60

Deepak
Kurmar Jha



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3897_Activities_Organised_1583739057.xls

Nat i onal
Level Inte
rcolligiat
e Festival
- CHAKRAWY

UHA
organi zed
by KES

Col | ege,
Munbai in

BUSI NESS
STRATEGY &

START UP

| DEA

2019

1st Prize
in
Nat i onal
Level Inte
rcolligiat
e Festi val
- CHAKRAWY
UHA
organi zed
by KES
Col | ege,
Murbai in
BUSI NESS
STRATEGY

Nat i onal

2309460441
60 & 76705
1554727

Deepak
Kumar Jha
& Vi ni
Hemant
Jain

2019

2nd Prize
in
Nat i onal
Level Inte
rcolligiat
e Festival
- CHAKRAWY
UHA
organi zed
by KES
Col | ege,
Munbai in
BEG BORROW
STEAL

Nat i onal

7670515547
27 & 65203
6541153

Vi ni
Hemant
Jain &

Dar shana
Kanoj i ya

2019

2nd Prize
in
Nat i onal
Level Inte
rcol ligiat
e Festi val
- CHAKRAWY
UHA
organi zed
by KES
Col | ege,
Mumbai in
SALESNVAN
OF THE
YEAR

Nat i onal

7494532386
73

Har shad
Pati |




2019 3rd Prize Nat i onal 0 1 7494532386 Har shad
in 73 Pati |
Nat i onal
Level Inte
rcolligiat
e Festival
- CHAKRAWY
UHA
organi zed
by KES
Col | ege,
Murbai in
START UP
2019 1st Prize Nat i onal 0 1 8356111398 Ri shab
in 60 & 29346 Baser &
Nat i onal 1689068 Sneha
Level Inte Sakpa
rcolligiat
e Festival
- CHAKRAWY
UHA
or gani zed
by KES
Col | ege,
Munbai in
FOLK DANCE

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Council: The objective of the student council is to give students an
opportunity to devel op | eadership by fornulating and carrying out institutiona
activities and comunity service projects. In addition to planning events that
contribute to institutional spirit and conmunity wel fare, the student counci
is the articulation and exclamation of the student body. OBJECTIVE: To mmke the
students participate in the devel opnment of the Institute and devel op their
career, personality and organi zational skills through interactive prograns with
the faculty, administration and society. DUTI ES AND RESPONSI BI LI TI ES OF THE
COUNCIL: 1. Calling applications from poor students for financial aid and
scrutinizing recomending the qualified candidates to the Institute authorities
for sanction of financial assistance from Student Aid Fund. 2. To help in
carrying out community relief work at Tandul wadi and OGsarvira (lnstitutions
adopted village) every year. 3. Prevention of ragging on the canpus through
counsel i ng seni or students, hel ping the adm nistrati on whenever and wherever
necessary. 4. Suggesting the adm nistration to inprove the student anenities to
i mprove their progress in their career and buil di ng harnoni ous personality. 5.
Hel ping the authorities in snooth conduct of different student activities on
the canpus. 6. Guiding the junior and needy students to inprove their
technical, |egislative and managerial skills by organizing semnars / synposia
/ workshops etc. 7. Encouraging innovative and creative skills of the
under graduat e and post — graduate students. 8. Organize the Shranmadan prograns
on the campus to inprove the cleanliness and greenery. 9. Any activity to
i mprove the know edge and skills of the canmpus students. 10. Maintenance of
di sci pline, peace and harnony anong canpus community in general and student
comunity in particular. 11. To provide a dynam c workshop of denocratic
processes, through activities such as Elections, Quality Circle, Discipline,
participation in a Constitutional Representative Assenbly, Right to



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3897_awards_in_activities_1584093657.xlsx

I nformati on, Equal Cpportunity Cell, Counseling Cell, Health and Hygi ene Cel
etc. 12. To pronote respect for |aw and order and general welfare of the
institution and community. 13. To devel op student potential and encourage to
make a wel | -infornmed, conscientious, virtuous and active citizens. 14. Snmooth
conduct of the Institute Annual Day every year. 15. Snpoth conduct of Farewel
for graduating students every year. 16. Snpboth conduct of Fresher’s day every
year

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Qur vision: “To groomthe students as icons of tonmorrow, potentially
contributing to comrerce, trade and industry progress and devel opnment of the
society, keeping in mnd, at the sanme tine, the ethical values of humanity” is
seen fulfilled when one strolls down the vast list of our alumus that are
making a mark in a variety of fields. . W are proud of the fact that our
students have contributed to the progress and devel opnent of the society.
Though there was great support fromthe Alumi over the years the Managi ng
Conmittee of Dalm a Lions Alumi Association was registered in 2017-18 bearing
the Registration No 1437. The Al ummi Associ ati on has been conducting Al umi
Meets every year and trying to get the students back to canpus. They honour the
menbers of the managenment, teaching and admi nistrative and support staff at
these neets. Ex students and their achievenents are applauded at the Meet. The
Alummi regularly arranges notivational and inspirational |ectures, workshops
and senminars. The Alumi constantly interacts with our students and encourages
themto venture into new opportunities of business, professional and private
jobs. Their goal is to render a helping hand to their alma mater. Qur shining
stars — sone of our Alummi that have nmade the nation proud are as foll ows:
Shahid Vijay Sal askar, the well known Police officer, an encounter specialist,
martyred while fighting terrorists in the Novenber 2008 Munbai attack. Late
Shri Dilip Karande, an academi ci an, Senate nenber and Managenent Council Menber
of University of Miunbai. Hon’ bl e Justice Ramesh Dhanuka of Bonmbay Hi gh Court.
Anil C Singh the Additional Solicitor General of India. M. Jayesh Dadarkar,
Nati onal Coach for Cricket. M. Dilip Karandi kar, Ex Senate nenber of

Uni versity of Munbai Pony Verma is an acconplished Bol | ywood choreographer.
Ganesh Harish Hegde, singer, performer, video director and Bol |l ywood

chor eographer. Mani sh Wadwa, Deepshi kha Nagpal and Amit Bhatt acclained actors
of the cineworld. The Ofice Bearers of the Dalm a Lions Alumi Association are
as follows: Dr. N. N. Pandey President Shri. Jaiprakash Thakur Vice President
Adv. Shail esh Shrivastava Vice President Shri. Ashish Singh Secretary Shri
Ajay S. Havelia Joint Secretary Ms. Manisha Nai k Joint Secretary Shri. Suni

Kot hare Treasurer Prof. A D. Patel Advisor, Menber Ms. Sejal Deshmukh Menber
In 2018-19 Dal m a Lions Coll ege Alumi Association organi zed an Alumi Meet on
19th January 2019. This was an occasion for the Alumi to neet and refurbish
their fond nenories of college life. The Alumi supports the college inits
academ ¢ endeavours. The Alumi sponsors the trophies for the Conference
organi zed by the Student Research Cell every year. It also renders its support
to the Placement Cell. The efforts of the Alummus helped us in getting an MOU
wi th Techno Serve which conducted a free-of-cost placenent training programe
for the third-year students of our college. 46 students took part in the 100
hour course. Total nunber of students placed through TechnoServe is 30. The
Dal m a Lions College Alumi Association ensures that the glory and spl endor of
our college rises to greater heights.

5.4.2 — No. of enrolled Alumni:

652




5.4.3 — Alumni contribution during the year (in Rupees) :

77500

5.4.4 — Meetings/activities organized by Alumni Association :

03 Meetings were conducted by the Dalm a Lions College Alumi Association in
the year 2018-19 Dal mi a Lions Al ummi Association was registered in 2017-18
bearing the Registration No 1437. The Al umi Associ ati on has been conducting
Alumi Meets for the past three years and trying to get the students back to
canpus. They honour the menbers of the nanagenent, teaching and adm nistrative
and support staff at these neets. Ex students and their achievenents are
appl auded at the Meet. The Alumi regularly arranges notivational and
inspirational |ectures, workshops and sem nars. The Alumi constantly interacts
with our students and encourages themto venture into new opportunities of
busi ness, professional and private jobs. The follow ng activities were
organi sed this year 2018-19: 1. Dalm a Lions College Alumi Association
organi zed an Alumi Meet on 19th January 2019. This was an occasion for the
Alummi to neet and refurbish their fond nenories of college |life. Karaoke was
the highlight of the function wherein old nenories were cherished in the form
of song and dance. The Meet ended with dinner. 2. The Al ummi supports the
college in its acaden c endeavours. The Alumi sponsored the trophies for the
Conf erence on Youth and Rel ational Val ue organi zed by the Student Research
Cell, Departnent of Business Comuni cation and | QAC on 23rd February, 2019. 3
It also rendered its support to the Placenment Cell. The efforts of the Al umus
hel ped us in getting connected with Techno Serve. In association with Placenment
cell Technoserve conducted a free-of-cost placenent training progranme for the
third-year students of our college. 46 students took part in the 100 hour
course. Total number of students placed through TechnoServe is 30.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two practices of decentralization and participative nanagenent: 1) EK MJTTHI
ANAJ : Since 2017, the college has initiated a unique social out-reach project

called as “Ek Mutthi Anaj” neaning, ‘a handful of rice’. It was conducted
during the festival of Diwali so as to celebrate the festival with the joy of
sharing with the villagers of a renpote village called Vanai, in Vangaon area of

Dahanu district. The students, under the guidance of the teachers, took up the
responsibility of collecting the food-grains fromtheir friends and fanli es.
Since the college is a part of the Lions Cub Association, the managenent al so
pl ayed an active role throughout the process. Around 6000 coll ege students
contributed in the collection of “Ek Mutthi Ri ce” The managenent and staff
hel ped arrange for the transportation, since the village was significantly far
fromthe college. The Principal and a few trustees, acconpani ed the student-
vol unteers and the staff menbers to the village. The prinme objective of this
project was not only to devel op a consci ousness anpong the students to share
what ever little they have with others. Thus, fulfilling the college’s notto to
teach the values of humanity to the students and create in them a sense of
social responsibility. Also, bringing into practicality one of the core val ues
of the college ‘Each one reach one.’” This project resulted in bringing
happi ness and joy on the faces of the people of the village, adding a little
light to their lives during the festival of light. 2) EK KI TAB EK KALAM
Fol I owi ng the core value of ‘Each one reach one’, an initiative called EK Kl TAB
EK KALAM was organi zed by the college. Under this initiative, each person had
to donate a pen and a note-book, which would be collected and donated to the
students of a school in the rural area. Lack of basic educational necessities




i ke pens and notebooks al so di scourage countl ess students from attending
school s and getting a good education. Hence, this project was initiated to nake
t hese basic things available to the school students. As nobst other social out-
reach projects, this one was also |led by the students under the gui dance of the
teachers. The students took charge of collecting the books and pens fromtheir

friends, famly and those in their nei ghbourhood. The NSS unit took up the

responsibility the gather the donated things and organi ze them together. They
managed to coll ect 5000 not ebooks, 5000 files, around 200 School bags, conpass
boxes and 5,000 pens. Lions Club of Malad Borivali and Leo Club of Ml ad

Kandi vali al so joined the college to undertake the project. The books, pens and

files were distributed to about 2000 students of Swam Vivekanand Ashram whi ch
is run by the Vanvasi Kalyan Ashram And the rest of the things which included

bags, files, conpass boxes and the renai ni ng books and pens were were
distributed to the students of the primary section classes of Zilla Parishad
School at Ukharal e Gaon of Vi kram Gadh

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students The institute has strengthened the
onli ne adm ssion process by taking the
feedback from students and teachers and
wor ks proactively towards maintaining a
zero error adm ssion process. W yearn
to nmake the adm ssion process hassle
free for parents and teachers The
coll ege website is used efficiently to
di ssemnate information with regards to
adm ssion processes put forth by the
Uni versity. The use of digital
technol ogy in the adm ssion processes
i s our endeavour towards saving
unnecessary usage and wastage of paper

I ndustry Interaction / Coll aboration We encourage nore students to take up
Internships and industry field projects
The institute organi ses seninars,
wor kshops and tal ks by personnel from
the industry to give our students a
first-hand experience of the market
conditions and expertise. W have MOUs
with NGOs and aimto collaborate with
i ndustries so as to pave the way for
pl acenents of students. W aimto
devel op linkages with conpani es that
wi || provide our students Internships
and industry field projects The
institute conducts Industrial visits
for acquainting students with recent
devel opnments in the field of
managenent, conmerce and | nfornmation
t echnol ogy.

Human Resour ce Managenent To create an enpowered staff — both
teachi ng and non-teaching which wll be




proactive in taking responsibility. The
adm ni strative staff is regularly
trained so as to better their
efficiency through use of technol ogy
Wor kshops to upgrade their technical
skills related to the software that is
bei ng used for better governance are
organi sed at the canmpus or they are
sent to such training sessions.
Wor kshops on Qual ity enhancenent
nmet hods and team buil ding are
organi sed. The institute hel ps and
gui des the staff in conbating stress
and strain in their personal and
prof essi onal |ives.

Li brary, I CT and Physica
Infrastructure / Instrunentation

W aimto increase the nunber of books
, e-books and periodicals regularly in
the library and completely digitise it
in the conmng years W have 20 ICT
enabl ed cl assroons and we aimto
increase the facility in the com ng
years. The institute ainms to have
facilities for the nmedia students to
better their practical nedia |earning
processes Plans are in process to
create state of the art infrastructure
for students that would create a
posi tive teaching | earning anbi ence

Resear ch and Devel opnent

The institute has a Research Centre
that has started a PhD Progranme ion
Commerce in the subject of Accountancy.
The institute encourages teachers to
take up M nor and Maj or Research
Projects Teachers are notivated to
publish their research work in reputed
I nternational and National Journals
recommended by UGC Care. Students’
Research Cel|l pronptes a research
climate in the institute. The spirit of
enqui ry anmong students prevalent in the
institute is seen in the student
research conferences organi sed every
year. They help themto engage in
research independently and present it
confidently. Proper guidance and
mentoring is provided to these
students.

Exam nati on and Eval uati on

Through the exani nati on systemthe
institute ensures that the Course
obj ectives and Program obj ectives set
out in the beginning are attained by
not only evaluating the factua
under st andi ng but al so the conceptua
and gl obal understandi ng of prescribed
syl | abus and designed curriculum Tot al
transparency in the eval uation process
is ensured. Students can avail of




phot ocopy, reassessnent and reval uation
of their answer sheets. Teachers are
sent regularly for workshops conducted
by University. Various changes in
Exam nation Patterns as per the
University Crculars are adopted.
Orientation Program for students to
i nform about exam nation and eval uati on
system and Result Analysis is done.

Teachi ng and Learni ng

The institute neticul ously follows the
syst em of teaching-Iearning process
fornul ated and docunent ed under | SO

9000: 2015 and efficiently regul ates the
met hodol ogy to enhance the teaching
| earni ng process. It encourages nore
and nore teachers to use the bl ended
and flipped classroomtechniques in
their teaching- |learning process. It
ainms to train nore teachers in using
Lear ni ng managenent system such as

Ednodo and Googl e Cl assroom and ensure
that they use it for enhancing the

teachi ng | earning process. The
institute has in plans to nake the

t eachi ng-1learning practice an
interactive and efficient process.

Curricul um Devel opnent

The institute ains to introduce nore
Skill devel opnent, Enployability
enhancenment and Val ue added courses
that would enrich the University of
Munbai curriculumthat we follow It
sends nore teachers for sem nars and
conferences that would vet their
subj ect know edge and keep them abreast
of the know how. Teaching staff is
urged to inculcate higher level skills
- Service learning — a conbi nati on of
experiential |earning and comunity
servi ce New Academi c Prograns are
applied for and introduced Plans are in
pl ace to introduce Certificate and
Di pl ona prograns related to vocationa
skill building

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The institute has systematic and
efficient result processing integrated
software - Integrated Canpus ERP by
Mast er Soft that is used for Exam nation
and Result processes. The entire exam
rel ated processes are done in-house by
the exam nation department. The
software and the processes are revi ewed
critically and steps for inprovenent
are accordingly taken. The depart nent

ensures total confidentiality of al




processes. Gievance related to the

exam nation processes are taken on a
top priority basis. The Internal

Eval uati on System ensures that the
students’ creativity and diverse
learning abilities are tapped.

St udent Admi ssi on and Support Mahar ashtra Know edge Cor porati on

Limted (MKCL) pronoted by the
Depart ment of Hi gher and Technica
Educati on, CGovernnment of Maharashtra is

an Integrated Digital portal that
provi des University Managenent
Solutions to University of Minbai. The
coll ege being affiliated to the
Uni versity of Munbai uses this digital
system for the follow ng purposes:
Online applications. ¢ Single
application for nmultiple courses e
Online paynents of application and
program fees ¢« Online submn ssion of
docunments verification o Merit List
generations seat allocation

Pl anni ng and Devel opnent The yearly planning - Acadeni c Cal endar

prepared and put on the website http://
www. dal m al i onscol | ege. ac. i n/ wp- cont ent
/ upl oads/ Academi c- Cal endar -
PDLC- 2019- 20. pdf All notices and
information related to students and
teachi ng processes are put up on the
website http://ww. dal m al i onscol | ege. a
c.in/notices/ that enables al
st akehol ders to inplenment the plans and
gi ve feedback through the feedback
forms provided on the website : http://
www. dal m al i onscol | ege. ac. i n/ f eedback/
Al'l Associations, Commttees and Cells
follow the Plan- Do- Act- Check cycle
in inplenmentation of programs for the
students. The annual reports of the
prograns are then sent for reviewto
the 1 QAC and published in the Annual
Col | ege Magazi ne — Spectrum

Adnmi ni stration Proper SOPs are in place through the

docunent ed Operational Procedures
prepared under | SO 9000: 2015 : http://w
ww. dal m al i onscol | ege. ac. i n/ wp-cont ent/
upl oads/ Oper ati ng- Procedur es-
| SO 9001- 2015. pdf The office initiates
and executing adm ssion and enrol ment
process snoothly. It facilitates the
process to seek perm ssions required to
start new courses/ divisions, ensures
proper docunentation related to needs
/requirenents related to regul atory
bodi es, seeks approval from
authorities, wherever necessary |ike
t eacher appoi ntnments, pronotion,




starting research centre. The snooth
functioning of academ c and
infrastructure requirenents as per the
gui delines of regulatory bodies is
ensured by them Managenent | nfornmation
Systens are in place for the snooth
adm ni stration processes of the
institute.

Fi nance and Accounts

Tally 9 ERP and EduQ¥ix is used by the
Accounts section. The Finance Section
is active primarily to administer the
financi al managenent of the Coll ege
i ncorporating accounts receivabl e,
accounts payabl e, payroll and asset
managenent functions regarding the
efficient use of the College financia
resources. As well, the College
Accountant is expected to bring to the
notice of the College authorities and
any other issues which denmand
attention. It oversees the nmaintenance
of systens and processes to adm nister
the financial transactions of the
College. It nmaintains the college
financial records. It helps in
fornul ati ng procedural policies and
guidelines that relate to the efficient
and effective functioning of the
College. It nonitors expenditure
agai nst the budget and assist in the
preparation of financial budgets. It
oversees payroll operations. It oversee
the college fees billings and
reconci |l es accounts.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Sanj ana Khenka

Wor kshop on TY.
B.Sc. IT.
Revi sed
Syl | abus
Proj ect Repotr
at Tol ani
Col | ege

NA

500

2019

Pri yanka
Radhakr i shnana

Nat i onal
Conf erence on
Di gital
Li teracy at
Pat kar Col | ege

1800

2018

Shwet a Ranade

One week State
| evel Training

2000




Programme on
“Enpower ment of
| QAS canp NAAC
New Cui del i nes

2019

Enel i a Noronha,
Madhav
Ni ghoskar,
Shwet a Ranade,
Sai | ee
Shri ngar pur e,
Subhashi ni
Nai kar

One Day NAAC
symposi um at
Uni versity of
Murbai on 18th
January, 2019
on “Measures
for Quality
Enri chnent and
Sust enance in
H gher
Educati on”

5000

2019

Pankaj Jain
Aarti Singh

International M
ul tidisciplinar
y Conference on
Wirl droad to
Cashl ess
Econony
organi sed by
Cl aras Col |l ege
of Commerce
Munbai

1500

2019

Aditi Save

Wor kshop on the
Revi sed
Syl | abus of
T.Y.B. SC.
(I.T.) Sem5
and 6 at Valia
Col | ege

600

2019

Sachi n Dnyandev
Bansode

Ref resher

course in

“Commer ce,
Account ancy and
Managenent” at

RA Podar

Col | ege,

Mat unga,

1000

2018

Sachi n Dnyandev
Bansode

Wor kshop on
“Revi sed
Syl | abus of
TYB. Conf
Ni ranj an
Maj et hi a
Col | ege,
Kandi val

300

2019

Nanr at a
Mur ugeshan

Nat i onal
Conf erence on
Enmer gi ng trends
in Trave
Tourismat LS
Rahej a Col | ege

1400

2019

Subhashi ni

Management

3270




Nai kar

Devel opnent
Devel opnent
Programe at
St. Francis
Institute of
Managenent

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Wor kshop Wor kshop |03/09/2019 |03/ 09/ 2019 19 8

on Gender | on Gender
and and
Sexuality | Sexuality
2018 Wor kshop Wor kshop |07/12/2018 |07/ 12/2018 20 37
on on
Paper| ess | Paperl ess
Ofice Adm|Ofice Adm
inistrativ [inistrativ
e staff e staff
2018 Wor kshop NA 29/ 08/ 2018 |29/ 08/ 2018 27 0
on “An
I nsi ght
into
Car eer
Advanced
Schene and
its Recent
Anmendnent s

2018 NA Wor kshop |29/11/2018 |29/ 11/ 2018 0 3

on Team
Bui | di ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

Ref r esher
Course in
Commer ce
Account ancy and
Managenent

05/ 03/ 2019

26/ 03/ 2019

18

Ref r esher
Course in

15/ 10/ 2018

03/ 11/ 2018

18
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Economi cs

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
15 38 23 25
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The institution
encourages the faculty to
pursue Ph.D. program and
undertake nmmj or and m nor

research projects by
of fering them various
facilities like the
internet |ab, Library
facilities like the open
access library and the
i nternet-browsing unit.
It al so supports the
teaching staff to attend
training prograns,
sem nars, conferences,
and wor kshops and present
papers. The teaching
staff is also encouraged
to regularly attend
orientation and refresher
programres, for
pr of essi onal upgradati on.
Speci al coaching is al so
provided to staff nenmbers
aspiring to clear the
NET/ SET exam nati ons.
Faculty devel opnent
prograns and teaching
enrichment training
programes are conducted
periodically to enhance
t he worki ng potential and
excel l ence of the
teachers which include
comput er based training
personal ity devel opnent
prograns and prof essi onal
devel opment training. The
institution encourages a
‘sel f-apprai sal systen
for the teachers wherein,
the teachers have to
submit detailed reports
of sel f-eval uation of
their academ c, co-
curricul ar,

The col | ege conducts
prograns and training
periodically, for the non-
teaching staff. To
enhance the worKking
potential excellence of
t he support staff,
conput er - based traini ng
and wor kshops related to
team bui | di ng and ot her
rel evant topics are held.
Admi not sav — a grand
intercollegiate adnin
festival of sports and
ot her conpetitions are
conducted for the admn
staff that polishes their

managerial skill. The
col | ege provides
financial welfare

facilities like nmedical
expense assi stance for
the famlies of the
support staff nenbers,
advance on the salary,
annual medi cal check-up
proper di sbursenent of
governnental welfare
schemes, education-fee
wai ver, concession and
schol arships for their
wards, as well as P.F
and gratuity benefits.
The col |l ege al so pronotes
recreational activities,
free-field trips and
visits for the
devel opnment of the
support staff. Al the
| eave facilities as per
t he governnment rul es and
regul ations are al so
ensur ed.

The institute has ICT
enabl ed cl assroons t hat
hel p in enriching and
enhanci ng the teaching
| earni ng process.
Renedi al and intensive
coaching for the weak
students and the | og-book
system for the teachers
has ensured a snooth
| ear ni ng process. The
spirit of quality
research is al so
encour aged anong the
students by the Student
Research Cell and the
conferences organi zed by
the different
departnents. The
newsl etters, magazi nes
and bulletins published
by various departnments of
the col |l ege ensure
research and critica
t hi nki ng anong t he
students. Mboreover,
Senmi nars, Conferences,
wor kshops and guest
| ectures on various
rel evant topics,
Industrial visits are
conducted for acquainting
students with recent
devel opments in the
field. Guidance is also
given to NET/ SET
aspirants. Val ue Added
Cour se prograns,
Counseling Cell, Career
Qui dance Cell and
Pl acement Cel | organize
various progranmmes for
enriching students’
enpl oyability and skill
devel opnment by training
themin soft-skills,
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extracurricul ar, research gui dance under industry-

and ot her academ c experts and maki ng them
rel ated work. Student- conducive to the current
f eedback is al so mar ket envi ronment.
collected tinely to help Library facilities like
the teachers aneliorate the open access library
their prospects. O her and ‘I nternet Browsing
wel fare facilities Iike Unit’ is nade avail able
basi ¢ nedi cal check-ups, to the students to
| eave-facilities as per i ncul cate reading habits
t he governnent rules and in them The institution
regul ations, P.F. and enphasi zes on holistic
gratuity benefits, free devel oprment of the
field trips, etc. are students. The coll ege
provided to ensure the provi des vari ous
devel opnment of the facilities in sports
teaching staff. infrastructure, the

equi pnents, extensive
coaching as well as intra-
col |l egi ate sports- events
i ke * Khel Mahotsav’' to
devel op the students’
sports skills and
encour age them for
various inter-collegiate
sports events as well.
Cultural activities like
Annual Day, ‘Dalma Lions
Ut sav’ and participation
at various
intercoll egiate cul tural
conmpetitions |ike |IPTA
provi des a cul tural
platformto the students.
Soci al activities under
the NCC, NSS and DLLE,
create a sense of enpathy
anong t he students and
enpowers themto be
better individuals.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The managenent annual |y appoints Chartered Accountants to conduct external
Financi al audit of the accounts of the trust and coll ege as per the guidelines
of Charity Conm ssioner. Al Paynent Vouchers, Receipt Vouchers, Bills, Bank
Reconciliations and Bank Statenents are audited. The receipts, paynments and
ot her financial records are naintained in the account |edger regularly. The
audit report is the guide in planning and nonitoring the financial matters of
the college. The Auditor’s report is presented in the LMJ CDC neeting. After
its approval in the Governing Council, copies are submtted to Managenent
menbers, Charity Comm ssioner (Wrli) and Principal.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals




Ni | 0 Ni |
View File
6.4.3 — Total corpus fund generated
5196298

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Interteck |, Yes | nt er nal
| nt er nati onal Tr ai ned
| SO Audi tors
Certification
Body
Admi ni strative Yes Interteck , Yes | nt er nal
I nt ernati onal Tr ai ned
| SO Audi tors
Certification
Body and
Commi ttee
compri si ng of
wo external ex-
regi strars of
Uni versity of
Murnbai

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents Teacher Association has been an integral part of institution. Tinely
nmeetings with parents conducted to guide them about the perfornmance of their
ward. Parents Teacher Meetings were conducted in 2018-19 as follows: ¢ Parents
Teacher Meeting of BCom on 11th August, 2018, 23rd February, 2019 and 23rd
March 2019 ¢ Parents Teacher Meeting — BWM BMS, BAF, BBI, BIM BSclT, BFM on
20 Sep. 2018, 3rd January 2019, 7th March 2019 2. ORI ENTATI ON Lectures for
parents of FYBCom students 3. Feedback from Parents is taken to enhance the
teaching | earning process, adm ssion and facilities.

6.5.3 — Development programmes for support staff (at least three)

Education fee wai ver concession and scholarship to the wards of Non-teaching
staff. 2. Advance given in case of need for non-teaching staff and salary
advances to new staff before rel ease of government grant. 3. Annual basic

medi cal checkup for teaching and non-teaching staff. 4. Hel ping non-teaching

staff to neet nedical expenses of their famly as financial assistance as and
when required. 5. Proper disbursenent of governnental welfare schemes to the
enpl oyees. 6. Free field trip for staff recreation. 7. To enhance the working
potenti al excellence, conputer based training is provided to non-teaching
staff, personality devel opnment progranms and human resource devel opnent training
are organi zed for teaching and non-teaching staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Teacher’s Annual Academ c Pl anner Diary (Teacher Record Book) is given to
every teacher. ¢ Teaching |earning process follows the Plan- Do- Check and Act
Process under | SO 9000:2015. And all the processes are docunented
systematically. ¢ Increased use of ICT « Conducted Orientation programres for
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freshers and renedi al
t hrough practi cal
nodel s of projects were initiated. ¢ Student

and Advanced | earners are given an opportunity to conduct

/ tutorial/ presentation / viva voce etc,

and intensive coaching. ¢ Interactive teaching — |earning
live Projects,
Research Conferences are now hel d
research.

[ive

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To

Number of
participants

2018

Ext er nal
Audit 1 by
I ntertek

10/ 09/ 2018

10/ 09/ 2018 10/ 09/ 2019

4648

2018

Ext er nal
Audit 2 by
I ntertek

17/ 12/ 2018

17/ 12/ 2018 18/ 12/ 2018

4648

2019

I SO
9000: 2015 CE
RTI FI CATI ON

13/ 03/ 2019

13/ 03/ 2019 13/ 03/ 2019

4648

2018

Use of Pl an
Do Check Act
- PDCA -
Cycl e

18/ 06/ 2018

18/ 06/ 2018 30/ 04/ 2019

4591

2019

Resear ch
enhanci ng
initiative
Conf erence
by student
researchers
on ‘Youth

and
Rel at i onal
Val ues’

23/ 02/ 2019

23/ 02/ 2019 23/ 02/ 2019

74

2019

Dal m a Lions
Adm not sav —
2k19

18/ 01/ 2019

18/ 01/ 2019 18/ 01/ 2019

228

2018

Wor kshop on
Paper| ess
O fice Admin
istrative
staff

02/ 07/ 2018

02/ 07/ 2018 02/ 07/ 2018

57

2018

FDP - An
Insight into
Car eer
Advancenent
Schene its
Recent
Amrendnent s’

28/ 08/ 2018

28/ 08/ 2018 28/ 08/ 2018

27




2018

Adm ni strati
ve audit

18/ 05/ 2018

18/ 05/ 2018

18/ 05/ 2018

4648

2018

Bri dge
courses in
Busi ness
Comm, Envir
onnent al
St udi es,
Mat hs

31/ 07/ 2018

31/ 07/ 2018

03/ 08/ 2018

2038

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Conf erence on 08/ 03/ 2018 08/ 03/ 2018 45 35
Wren
Enpower nent
Run for Unity 31/10/ 2018 31/10/ 2018 24 18
(NSS)
Red Ri bbon C ub 31/ 08/ 2018 31/ 08/ 2018 5 1
(NSS)
Street Play at 18/ 12/ 2018 18/ 12/ 2018 6 5
Janeev (NSS)
Wor kshop on 28/ 01/ 2019 28/ 01/ 2019 7 2
Sexual
Har assnent
(NSS)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift Yes 3
Ranp/ Rai | s Yes 3
Scri bes for exam nation Yes 2
Any ot her simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
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advantages and
and disadva |contribute to
ntages local
community
2018 1 0 11/ 07/ 201 01 Save Envi |Protectio 98
8 ronnent |[n of Envi
or nnent
2019 0 1 10/ 04/ 201 01 Skit on | Awarness 5
9 Consuner on
Ri ghts Consuner
Ri ghts
2019 0 1 11/ 04/ 201 01 Skit on | Awarness 5
9 RTI at on RTI
Sunder
Nagar
Gar den
2019 0 1 21/ 01/ 201 59 Survey on Local 150
9 Conpl aint | soci al
Managenen |and burea
t in asso| ucratic
ciation | ssues
w th MCGMV
AND Pr aj a
Foundati o
n
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ahl adr ai

Dal m a Li ons

Col | ege of Conmmerce

Economi cs,
Code of

Handbook on
Conduct

19/ 06/ 2018

Prahl adrai Dal m a Lions
col | ege of Conmerce
Econom cs, Handbook on
Code of Conduct was
publ i shed on 19th June
2018 after thorough
di scussions with staff,
St udents and ot her stake
hol ders. The bookl et was
schedul ed for annua
revi ew our research
centre was established on
5th Septenber 2018 in
Ph. D Commerce in the
subj ect of Accountancy
and therefore the bookl et
was reviewed so as to
update the Code of Ethics
related to research. The
present bookl et on the
website is a conpilation
i ncludi ng the added
i nputs.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants
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M e act - Chuppi 13/ 03/ 2019 13/ 03/ 2019 18
Movi e screening on 23/ 03/ 2019 23/ 03/ 2019 35
Legend of Bhagat
Si ngh on the
occasi on of Bhagat
Si nghs as
cel ebration his
88t h Death movie
screeni ng organi zed
by Dal mi an Patri ot
Cell in
col | aborati on of
Fil m Soci ety
Tal k on (RTI) Right 29/ 01/ 2019 29/ 12/ 2019 157
to I nformation
Anti Narcotics 16/ 08/ 2018 16/ 08/ 2018 115
(NSS)
Teachers day 05/ 09/ 2018 05/ 09/ 2018 40
cel ebration
Sel f - Def ense 06/ 09/ 2018 06/ 09/ 2018 140
session by M. Ram
Kot ap
Lecture on Hygi ene 05/ 10/ 2018 05/ 10/ 2018 130
3 days wor kshop on 17/ 10/ 2018 20/ 10/ 2018 140
self defense by M.
Ram Kot ap team
Lecture on 30/ 01/ 2019 30/ 01/ 2019 120
Leader ship
Rel ati onshi p
Wor kshop on Sexual 02/ 04/ 2019 02/ 04/ 2019 70
Har assnent
Preventi on/ Action
cell (1CC
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1) E-waste collection drive. 2) Wrkshop cum exhibition on Alternative to
Plastic. 3) Waste Managenment Project 4) Anti Plastic Rally 5) Tree Plantation
6) Swachh Bharat Pakhwara 7) Plastic Free Society 8) Health Talk 9) GREEN AUDI T

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice No. 1 Title of the Practice: Building Internal Relational Ties
wi th Support Staff and Admin Departnent Goal: To build internal ties of
under st andi ng and rapport with the support and admn staff To consolidate the
at nrosphere of harnony creating an environnent of support and positive work
culture To create the feeling of psychol ogical well being within the non
teaching staff The Context: The non teaching staff consisting of the support
and admin staff is very crucial to the overall admi nistration of any
educational institution. But very often the focus on the teaching -l earning
process takes centre stage and the contribution of the support and admin staff
is not taken into account. Knowi ng that their contribution plays a very
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inmportant role in the sustenance of a positive teaching |earning atnosphere we
wanted to appreciate their efforts, instill in thema sense of the inportance
of their role and work towards enhancing their technical skills and areas of
interest and work. The Practice: Appreciating the staff : Mann se Mann Ki
baat: | QAC Cel | organi zed an event “Mann Se Mann Ki Baat” for class — IV
adm ni strative staff enployees on 4th Septenber, 2018. Provision for building
i nternal canaraderie through socializing: Adnmin Staff Picnic: The Coll ege
Managenent organi zed an overnight Picnic for Adm nistrative Staff at Shanti
Sagar Resort, Anbarnath, on 1st Decenber, 2018 2nd Decenber, 2018. 33 Admn
staff participated in the same. Honing their managerial skills: Adm notsav
2k19: Qur College Adm nistrative Staff organized an Intercollegiate Sports and
Cultural Event for administrative staff (Dalmia Lions Adnmi notsav — 2k19”) on
18t h January, 2019. 228 administrative staff from 23 coll eges participated in
the 7 events. (Cricket, Chess, Carrom Rangoli, Candle Lighting, One Mnute
Gane Musical Chair).J. M Patel College, Goregaon (W, won the final Trophy in
Cricket. This intercollegiate event not only strengthened the ties within the
institution but it was also successful in building bridges with other
institutions and their staff. Shri Satyanarayan Mahapuja: Shri Satyanarayan
Mahapuj a was organi zed by the Adm nistrative Staff. This hel ped the entire
staff to bond culturally. Vetting the technical skills: Wrkshop on Paperless
O fice: The Administrative Staff organi zed a workshop on Paperless Ofice on
12th July, 2018. Ms. Keya Mukherjee, Ofice Superintendent of Nanavati Coll ege,
Vile Parle was the Speaker. Al the staff were benefitted with the workshop.
Wor kshop on “7th Pay Conmm ssion Accounts Audit”:Qur Coll ege Adm nistrative
Staff M. J. V. Gones — Registrar, Ms. Rasika Patkar — Head Clerk, M. Vijay
Chavan — Sr. Cerk Ms. Ashwini Sutar — Jr. Cerk participated in the one day
Wor kshop “7th Pay Conmi ssion Accounts Audit” organi sed by Shail endra Education
Society’'s Arts, Comerce Science Coll ege. Wrkshop on “7th Pay Comm ssion
Cal culation”: Qur College Administrative Staff M. Punam Patwardhan — Jr.
Clerk, M. Rajesh Dubey — Jr. Clerk participated in the one day Wrkshop “7th
Pay Commi ssion Cal cul ation” organized by H R College, Churchgate Arts,
Commer ce Science College. Gving a platformto nurture their prowess in sports
and cultural activities: Vaze U sav(Intercollegiate Cricket Tournanent):

Col  ege Adninistrative Staff participated in the Vaze U sav Intercollegiate
Cricket Tournament organi zed by Vaze Kel kar Col | ege, Mil und Munmbai on 8th
Decenber, 2018. The participants were M. Pandurang Vai dkar, M. Ashok Sar pe,
M. Barat Likhar, M. J. P. Yadav, M. Satapa Kanble, M. Radheshyam Yadav, M.
D gambar Panchal, M. Santosh Jadhav, M. Hemant Patil, M. Shrinivas Jadhav.
Intercoll egiate Sports and Cultural event by M D. Shah Mahila College: Qur
Col l ege Administrative Staff participated in the Intercollegiate Sports and
Cul tural Events organized by Shri M D. Shah Mahila College Malad (W, Mnbai
on 18th Decenber, 2018. The cricket team consisted of M. Ashok Sarpe, M.

D ganmbar Panchal, M. Santosh Jadhav, M. Mhesh Gosavi, M. Ani ket Bhandari,
M. Radheshyam Yadav, M. Hemant Patil and M. Chandrakant Kamble.M. Dilip
Mal puria took part in the singing conpetition. The participants in the Cookery
competition were Ms. Sonali Kadam Ms. Ashal ata Patel, M. Mhesh Gosavi who
won the 3rd Prize.Ms. Rasika Patkar, M. MedhaSawant and M. Hermant Patil al so
took part in the Cookery conpetition. Intercollegiate Sports and Cultural event
by Nagi ndas Khandwal a Col | ege: Qur Coll ege Administrative Staff participated in
the Intercollegiate Sports and Cultural Events organi zed by Nagi ndas Khandwal a
Col l ege Malad (W, Minbai from 26th Decenber, 2018 to 28th Decenber, 2019. The
participants were M. Ashok Sarpe, M. Diganbar Panchal, M. Santosh Jadhav,
M. Mahesh Gosavi, M. Ani ket Bhandari, M. Radheshyam Yadav, M. Hemant Patil,
M. Chandrakant Kanmble, M. Prasad Pawar. Qur team reached the Sem Fi nal
Round. Ms. Urmila Lele Ms. Ashwi ni Sutar took part in the Menory gane. Ms.
Umla Lele won the 3rd prize. Intercollegiate Sports and Cultural event by
CGhanshyandas Saraf College: Our College Adm nistrative Staff participated in
the Intercollegiate Sports and Cultural Events organi zed by Ghanshayndas Sar af




Col | ege Malad (W, Minbai on 8th February, 2019. The participants in cricket
were M. Ashok Sarpe, M. Diganbar Panchal, M. Santosh Jadhav, M. Mahesh
CGosavi, M. Aniket Bhandari, M. Radheshyam Yadav, M. Hemant Patil, M.
Chandr akant Kambl e and M. Prasad Pawar. Evi dence of Success: An atnobsphere of
fell owship and greater rapport is now energed anongst the nmenbers of the
support staff with the teachers and students. Problens Encountered and
Resources Required: The adnin staff were earlier a little apprehensi on Best
Practice : 2 Title of the Best Practice: Creating Student Leaders and Mentors
CGoal : To build confidence and | eadership skills anong the students. To
encourage students to contribute back to Society by mentoring other students.
The Context: Presently many of our students |lack the confidence and courage to
| ead others. It very inportant that in the world of commerce wherein these
students are to take the lead in taking many nmanageri al decisions should be
able to take the |l ead and be confident while making decisions. The fear and
| ack of a positive attitude in students are stunbling bl ocks to buil ding
| eadership skills. Therefore there is an urgent need to nake our students aware
of the limtless possibilities which one can avail of thereby building
confidence in our students and bringing about neani ngful transformation. The
Practice: The Departnment of BAF (Bachelor in Accounting and Finance ) in
association with the ‘Indian Devel opnent Foundation (I1DF) conducted a Student
Leadership Programe (SLP), which focused on training | eadership skills anbng
students. SLP has becone a proven nodel for student |eaders. Students with a
passion in teaching were welcone to join hands with us and strengthen SLP
Training of volunteers to Mentors: A total of — 8 sessions — 8 Saturdays - 2
hours each — 16 Hours in all were conducted. |IDF helped in |locating the schoo
for the volunteers closer to their College or Residence. However, the
volunteers al so had an option to choose a school of their choice. The
vol unteers trained were called Mentors. The trained nentors were assigned tasks
of mentoring students fromdifferent schools. One batch of 50 students for 8
days was under the mentorship of 3 nmentors. Al the Volunteers after being
trained as Mentors were given a Certificate of Mentorship and all the students
in the school also got a certificate at the end of the 8th session. Evidence of
Success: The programme instilled a sense of pride and confidence in our
students as a result of the training sessions. Wen these sanme students had to
ment or other students they did it with a great sense of enpathy and it brought
about a sense of psychol ogical well being and happi ness that they could reach
out to other students and help thembuild their confidence in turn. Probl ens
Encountered and Resources Required : Mtivating the students to conplete the
programme was not so easy as they felt they would not be able to becone good
| eaders. The teachers had to go an extra mle to keep encourage themto
conpl ete the programme. CQut of the 40 students who enrolled for the progranme
only 16 conpleted the programe successfully.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwv. dalnmi alionscoll ege.ac.in/our-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The col | ege successfully adheres to the notto of “Vyaparey Seva” which al so
encapsul ates the vision of “progress and devel opnent of the society, keeping in
m nd..t he values of humanity and social responsibility.” Qur forte is social
outreach and we abide by our core values which also includes “Each one Reach
one”. W aimto intensify the endeavor to infuse the belief

well as in the citizens through them To fulfil
taken up severa

in the students as

the aims, our students have
projects which include visit to orphanages and destitute



http://www.dalmialionscollege.ac.in/our-best-practices/

centers by FYB. Com and SYB. Com students. Qur students visit Mther Foundation
an or phanage, on a regular basis. Another initiative was the Study-Buddy
concept for group study, where intelligent students nmentored the students who
struggled with certain concepts. Environnment- conscious practice has been
expanded in the prem ses by E-Waste collection drive and further donating it
for recycling drive. IDF (Indian Devel opnent Foundation) along with BAF
departnent coll aboration organi zed a workshop on student | eadership program
where students were encouraged to take up teaching the weaker sections of the
society which will later turn up in an increase in nunber of the educated crowd
and help in creation of a better society with healthy mnds. The session for
the sane programwas carried out in Anjuman Islamc Grls Hi gh School, Bandra
West. The NSS team vol unteers and extends hel p wherever and whenever needed. An
entire village has been adopted , which is also part of the NSS team work.
Tandul wadi is the village where the students along with the professors reached
out to the needy people. Ek Kitab Ek Kalamwas a simlar initiative by the team
where pens which were collected fromstudents and teachers were distributed to
all the needy people in tribal area. The NSS team al so outstands by arranging a
Bl ood Donation Canmp, Anaj Dan, participating in Dan U sav, which hel ped many in
crisis of food and clothes. The students directed by the Professors,
vol unt eered several other prograns such as Biscuit Donation, Run for Unity, and
Tree Plantation, to nention a few Cyclothon is one such initiative the student
vol unteers of NSS spread awar eness about nature, canpaigning on bicycles. Not
only the vicinity of the college is taken care of, but also the efforts to help
the locality around are made. Wal kat hon hel ped people living in the societies
around the coll ege aware of social issues. As a part of the responsibilities
covered under DLLE (Department of Life Long Learning and Extension), our
students invested their tinme in Miskaan (A drive to spread smles). The
students were taken to various orphanages and ol d age honmes in Malad, Borivali
Kandi val i, Bhayander and Andheri. Various issues of hygiene were discussed in
order to spread awareness. The institute has al ways pronoted enpowermnment, this
was testified when the college gave roomfor Voice and Vision Life supporters
for enpowering persons with disabilities and hel pi ng them becone efficient
first — responders. The vision of the college explicitly describes in a
nutshell the distinctiveness that the institution prom ses

Provide the weblink of the institution

https://vwww. dal mi alionscollege.ac.in/four-institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

Carry forth all quality initiatives of the present year with greater inpetus To
provide e-learning training opportunities to teaching staff To conduct workshops
for students to prepare for conpetitive exans To introduce enployability and
skill enhancenent certificate courses for students To conduct nobre prograns on
soft skills for students To go for nore eco friendly nmeasures To continue with
the best practices put in place this academ c year Infrastructural devel opnents
as planned To inprove research out put
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